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Behaviour	Policy	

	
Good behaviour is the responsibility of the entire community at Education-My Life 
Matters (EMLM). Learners take responsibility for their own behaviour and the 
consequences of the choices that they make. All EMLM staff and virtual learning 
platform teachers have the responsibility to consistently reward and acknowledge 
positive behaviour and use strategies to try and modify or improve inappropriate 
behaviour. 

The general emphasis is always on praise and prevention as opposed to sanctions. The 
overall focus is always on what ought to be done and not on what was done. 

(THE ACT NOT THE ACTOR, THE DEED NOT THE DOER) 

By empowering our learners to take responsibility for their own actions we can help 
them to acknowledge that the choices they make have consequences, the better the 
choice the more positive the consequence. Learners are always encouraged to develop 
self-belief and to think positively about themselves. We achieve this though the 
promotion of emotional literacy. 

The aim is that learners will come to understand that what they think affects how they 
might feel, which in turn affects how they will behave. Learners can then begin to 
behave differently upon reflection of the deeds done. By acknowledging that they are in 
control of their thoughts we can further support our learners to take control of their own 
actions. 

The language for behaviour modification is used consistently encourages self-reflection 
and control. We encourage our learners through reflection. Learners and staff will reflect 
on actions by acknowledging the alternative route to take. 

The main points of consideration are: 

ü This is what I did 

ü This is the expectation that I ignored 

ü This is what I should have done. 

ü Our approach is restorative rather than retributive 



Behaviour	Policy/Policies/EMLM/November		2016/Next	review:	September	2017		 Page	2	
	

Restorative practice builds community by bringing together the harmed person and the 
person who did the harm… we aim to restore the harm that was done. 

We use the restorative practice continuum as our template for behaviour management. 

We will use affective statements and effective questions when dealing with low level 
disruptions and use impromptu conferences and circles as necessary, with formal 
conferences used where a more serious behavioural issue has arisen. 

Ø What happened? (Reflective) 

Ø What were you thinking about at the time? (Emotional Literacy) 

Ø What has been affected by what you did? (Choice /Consequence) 

Ø What do you need to do to put things right? (Responsibility). 

Regular staff training will be developed to ensure wider strategies are available, we 
explore other choices and we share good practice. 

Aims of EMLM Behaviour Policy 

We will provide a positive, healthy and safe environment built on the principle of 
Maslow’s Hierarchy of Need. This will ensure that basic needs are met in order to 
progress through a sense of belonging, to self-esteem and self-confidence with the 
ultimate aim that our learners achieve self- actualization and are able to unlock their 
own potential. 

It is our aim to facilitate a positive return to a mainstream or other suitable environment 
which will achieve the best outcome for our learners. We will develop individual 
pathways to success in an atmosphere of mutual respect irrespective of age, gender, 
creed, race or ability. 

This will be achieved through; 

• Bespoke programmes of study combining appropriate levels of academic rigour 
with development of social and emotional skills. 

• Promoting listening skills. 

• Consistent routines and rituals that provide structure and confidence on a daily 
basis. Our Breakfast club has a multi- purpose goal, an orientation to health and 
wellbeing, stemming from healthy breakfast options, engaging sharing feelings 
and behaviour for learning discussions. 

• Celebrating success. 
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• Positive liaison with home coupled with open honest relationships built on trust 
and regular communication. 

• Parents and carers always being informed of the behaviour policy. 

•  Individualized bespoke programmes of study with agreements drawn up based 
on clarity and expectation. 

Code of Conduct 

Staff and Learners will: 

• be punctual to each session; 

• be respectful of each other, their belongings and their environment; 

• be co-operative; 

• be prepared to listen  

• be ready to try their best 

• be prepared to learn 

Behaviour Modification and Rewards 

Learners are given a targets based around areas that are required for good 
engagement. Often these targets will link with specific areas of difficulty as laid out in 
the Individual Learning Plan. The aim, therefore, is that monitoring in the classroom 
helps to modify behaviour in a bespoke, personalized way. 

The mentor will give a target mark for the week. They are then given a mark out of 
three for each target, each lesson. 

Marks are totaled and if the learner has demonstrated good behaviour or progress 
towards their targets, these will be converted into Learner Points. This will be left to 
the discretion of the member of staff. 

See Behaviour for Learning Log/Learner Stars Addendum. 

 

Sanctions will be applied consistently and appropriately after having gone through 
the reflective process as below. 

• Check learners understanding of why there is a problem. 

• Use restorative questions  
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• Discuss alternative questions  

• Agree and apply the appropriate sanction on the sanction staircase  

Negative Behaviour Staircase 1-10 
1. Time out 
2. Loss of points/Learner stars  
3. Repetition of task set in own time 
4. Withdrawal from next session/activity (Period of withdrawal can be extended 

depending upon circumstance) 
5. Phone Call Home  
6. Specific behavioural report card to Mentor/Strategic Lead  
7. Referral to support programme 
8. Parental Meeting  
9. Behavioural Contract 
10. Agreed Behavioural Consequences Enforced  

  
 
Permanent exclusion is the ultimate sanction but this will be avoided whenever 
possible. However in extreme circumstances EMLM reserves the right to apply this 
ultimate sanction. CCTV Is in operation throughout the premises, internally and this 
may be referred to in order to clarify events.  

Support is available where behaviour or attendance becomes a difficulty. 

• 1:1 Mentoring sessions with appropriate adult  

• Therapeutic intervention to support emotional need; e.g. access to a 
“CHILLING OUT ZONE” 

• Emotional Literacy support; sessions on managing feelings. 

• Referral to SENCO Lead; 

• Reflection and Reviewing Techniques  

• Restorative practices. 

• Mediation where relationships have broken down. 

• Referral to further therapeutic support will be by negotiation with the 
Education and Inclusion Leads, teachers, and parents. (Our learners will 
always be a part of the discussion). 
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Staff Expectations 

To ensure positive behaviour and attendance: 

Our staff at EMLM will:  

1. Meet and greet each learner every day. 
2. Be prepared for each session prior to learners arriving in the classroom. 
3. Use innovative and inspirational teaching techniques in collaboration with the 

Virtual Learning Programmes.  
4. Respond to individual learning needs and styles. 
5. Build positive beneficial academic relationships  
6. Always listen to the learners respectfully. 
7. Show respect for self and others, property and the environment. 
8. Be consistently firm but fair. 

 
Our learners will: 

1. Come equipped for work each day 

2. Inform staff of their "mood" if they believe it will impact negatively on their 
learning for the day 

3. Try to complete set tasks assigned 

4. Work to the best of their ability 

5. Take pride in their work 

6. Ignore examples of negative behaviour. 

7. Respond positively to all staff and other Learners. 

8. Address staff and learners respectfully 

9. Wear the appropriate required uniform unless otherwise instructed 

10. Contribute positively to the teaching learning environment at EMLM 

 

Parents and Carers will: 

1. Support EMLM’S aims and this behavioural policy.  

2. Notify EMLM of any concerns or issues that may affect their child in whilst 
attending the provision. 
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3. Support their child by attending meetings, reviews, and other open events at the 
provision, e.g. parent’s evenings, family engagement evenings. 

Use of reasonable force. 

EMLM will adhere to the government guidelines on the use of reasonable force, which 
can be viewed on the DfE website. 

Screening, searching and confiscation, 

EMLM will adhere to the government guidelines on screening, searching and 
confiscation that can be viewed on the DfE Website. (See Addendum) 

Anti-Bullying Statement. 

At EMLM we do not accept ANY form of bullying or intimidation .We define bullying as 
“Behaviour by an individual or group, repeated over time that intentionally hurts another 
learner or group either physically or emotionally.” EMLM has a complete Anti Bullying 
Policy that may be consulted for additional information. 
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